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af pr-iyLc<.^[:i 

ill 8 alu 7 gtddec fHT -tJifH -wBsafct are baaed on the laat t«elv» (12) 
atapa of tlia «{tdvala&or and Ixainlas leral of tlw Taashara' 
SaljUT ^Hdda for 1970.71. 
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SC8S0CU A 



15,293 

15,785 

16,441 

17,097 

17,753 

18,409 

19,065 

19,721 

TQfjtti 

21,033 

21,689 


15^826 

16,338 

26,974 

17,630 

18,286 

38,942 

19,593 

20,254 

20,910 

21,566 

22,222 


16,892 

17,548 

13,204 

18,860 

19,516 

20,172 

20,828 

21,484 

22,140 

22,796 

23,452 


24,726 

15,333 

15,950 

16,562 

17,174 

17,786 

13,398 

19,010 

19,622 

20,234 


15,224 

15,836 

16,443 

17,060 

17,672 

18,284 

18,396 

19,503 

20,i;S> 

20,732 


15,759 

16,371 

16,983 

17,595 

18,207 

:J8,819 

19,431 

20,043 

20,655 

21,267 

21,379 


23,001 23,534 24,764 
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12,309 

12,705 

13,233 

13,761 

i4,;»9 

14,317 

15,345 

15,373 

16,401 

16,929 

17,457 


12,738 

13,^ 

13,662 

14,190 

14,718 

15,246 

15,774 

16,302 

16,830 

17,353 

17,886 


13,596 

34, 1 24 

14,652 

15,180 

15,708 

16,236 

16,764 

17,292 

17,820 

18,348 

18,876 






18,533 18,942 19,932 


12,760 

13,(^ 

13,521 

13,956 

U,536 

15,116 

15,696 

16,276 

16,856 

17,436 

18,016 

18,596 

19,176 

^7336 


13,195 13,630 
13,558 14,065 
13,993 U,500 
14,428 U,935 


15,008 

35,588 


15,515 

16,095 


16,363 16,675 

16,738 17,255 

17,328 17,835 

17,908 18,415 

18,488 18,995 

19,068 19,575 

19,648 20,155 
2Q.>223 20,735. 

20.80 8 » 21>315 
21,895 


ealan«« balov this Uss •?« hMisd on s oost-ofollTlng scijxifi^zrt aad sot an 
extsosion of goide* 

I*^^Tvb1vo( 12) month poaltitau 


( 1 ) Addltloml for Sspmol Dootomts - $800* 

( 2 } Xnormi^s - All ajdnuuHMBSat on ihs gnids, liieltidlng e^sinal inor«»9&ts and ralMs 
mjs ast forth in ths a«lai 7 gnldos aov In sffsot, sod ss tbe asms may ha adoptod 
from tlma to tlma ty tha Board of lOsontlen, shall not ha e<»Bidarad antonatiaj 
admttcoaaot on axtf satoh gtdda shall raqnire faTomble reports eoverioc tha pqro- 
feseional eonpatanoe, tha parfonaaaoa of dmtlas aselgoed and record of attaodamoa 
of each eaploTaa hy tha Saperintandant and those <dutrgad idth sc^arrlsosy rasponsi- 
biUty, aad apiprortnl ty tha Boaird of Edoeatlon. 
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Vice.JPriACii3^^»..* 

Jili3h_SchiXiI 

I2.aoath •» i.37 Ratio_ 

1. 

12,056 

12,467 

i2,S7S 

2. 

12,364 

12,810 

13,289 

3. 

12,775 

13,221 

13,700 

4* 

13,186 

13,632 

14*111 

5. 

13,734 

14,180 

14,659 

6« 

14,282 

14,728 

15,207 

7. 

14,830 

15,276 

15,755 

8. 


15,824 

16,303 

9. 

15,926 

16,372 

16,851 

iO 

16,474 

16,920 

17,399 

11 

17,022 

17,468 

17,947 

12 

17,570 

18,016 

18,495 

13 

18,118 

18,364 

19,043 

»14 

i8,6£t6 

19,112 

19,391 

15 

19,214 

19,660 

"*lZQ.139 




20,687 


SJ^.^^L __J^ 




% 

mL 4 

10,296 

10,64? 

10,998 

KUa> 

10,539 

10,940 

11,349 

3U 

i0s910 

11,291 

11,700 


11,261 

11,642 

12,051 

5* 

11,729 

12,110 

12,319 

6« 

12,197 

12,578 

12,987 

4tw 

12,663 

13,046 

13,45-5 

8. 

13,.133 

13,514 

13,923 

9, 

13,601 

13,982 

14,391 

ID 

14,069 

14,450 

145,859 

I,l 

14,337 

14,918 

15,327 

12 

13,005 

J5,3B6- 

13,793 

1 "> 

As-* 

15,473 

15,834 

16,263 


15,941 

16,322 

16,731 

iT^ 

16,409 

16,790 

17,667 


Vice i>rity4p«is » High scitooi^gu^ &^s^al>ato.UY? 

Cc»oxdlna.t»rg of Iflatruction W ,LitAg,Ja.1aig 


1. 

10,7^56 

11,102 

11,468 

2. 

11,011 

11,407 

11,834 

3. 

11,377 

11,773 

12,200 

4. 

11,743 

12,139 

12,566 

5* 

12,231 

12,627 

13,054 

6. 

12,71(9 

13,115 

13,542 

7. 

13,2Cf7 

13,603 

14,030 

8, 

13,695 

14,091 

14,518 

9» 

14,183 

14,579 

15,006 

10 

14,671 

15,067 

15,494 

11 

15,159 

15,355 

15,582 

12 

13,647 

16,043 

16,470 

13 

16,135 

16,331 

16,958 

*).4i -11 ■ 

_ i6*&23. 

17.019 

17,446 

15 

17,111 17,507 


1S$422 


1, 

9,856 

.10,192 

10*528 

2. 

10,108 

10,472 

10,864 

3, 

10,444 

10,806 

11,200 

^ « 

10,780 

11,144 

11,536 


11,229 

11,592 

11,984 

6* 

11,676 

12,040 

12,432 

t « 

12,124 

12,483 

12,880 

8* 

12,572 

12,936 

13,328 

9. 

13,020 

13,384 

13,776 

XQ 

13,466 

13,832 

14,224 

> % 

13,916 

14,280 

14,672 

i2 

14,364 

14,728 

15,120 

13 

14,812 

15,176 

15,568 

15 

1,5.2^.,... 

, ■,■151624-.^.- 


15,708 

PPIl * 

16,072 

16,912 


♦All saiaxlfrs bsrlw this lin^ ^ cot3t of living fox the y^r 1970-71 

attd not an oxt^nsion of tfer? 


issMsm 

(l) Additional for Harmed Doctoi^ate S800« 

{2) Incrvfflfrnts All advancejaent on tJi?? gutdos incr^ljiig annual incCToaantfi and 
rais<?» aa forth in tiiie salary 9uif^» now in effactf and afi th« saiss© oKiy 
b« adopted fr^m tiji^ to tlM isy th& Board of Education^ shalJ. not bo ooosidarad 
awt<KWtic; advancement on any woh guide shall ri®gaire favorable report* Gover-^ 
ing the profeesional oc^eteocej. the p&xformnce of dwtle* assigned and record 
of attendance of each en^loyee by the Superliiitendent snd those charged with 
mnsrorvlfiory responsibility* ^t)d approval by the Board of Education* 
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1 

1 

7690* 

9000 * 

7675. 

8083. 

7750. 

8a75* 


8730, 

8950. 




§40Ct. 

SISOC'. 

r ^ irr 

860D. 

evso, 

8W.. 

■^OSCv 

92>OOr 

9W.. 

9®»,. 




8900* 

8$iia« 

9025, 

9iT5, 

vtfi «* 

9325, 
y 5, 
"*9621^ 
9825, 
,100J», 
X^S22!^, 


9iC0. 

9235-4 

9350. 

^9500,. 

"^9^504 

wm* 

9950, 

X0X5O, 

xq:^, 

io»c. 


9400* 

Jg5©^ 

970o7 

_93^ 

IC^* 

X03L50, 

Io^.“ 

10900. 

icrm* 

i«w. 



12350. 


12T75. 


13400 

1360C' 


13825* 

14025, 


15100, 


♦All salvrles b«l«w this liras ars & cost of living ad^.usfeaant fof the y«sr i97C~7i 

sad not on oxtonsion of tha ^uide, 

AODEMXlMt 

(1) Additional for Eatwed Oootorsts " $800, 

(2) Ttochors without dogrsea p^id «t ^ of propsr st«p oa the Sacholor’'s (Jaldo, 

(3) Kursos *• 1, With dogro«s» ora the ssiaxy guido for teschors, 

2, tfithout deg'r®#s,> 90^ of propor atop on tha Bachelor's colum of th;; 
toachers guide, 

( 4 ) IncwHBooto - All adv«ttc«*89rat era th* guide» Inelwding amtuai iraeremnts and r«l»o« 
as sat forth In tha salary guides now in effect, aind as the s»®e Q»y ho adopted 
ftoa tiao to tioo by the Beard of Educatlonj stell not he cc« 1 lsidop■^^d sutoftstic? 
advanesneni on any such guide shall reijuire fewraMe reports oevwrirag the pi'ofa«#» 
ional coBytotence* tha perfosraanco of duties assigned and record, of att»ndarjpa of 
each employe# by the SuperSriteradent end those charged irttb supervisory rospons** 
iblllty, and approval fey the .Board of Education. 


























SCHEDULE B 


HEALTH INSURANCE 

All regular employees -wiio work at least twenty (20) hours 
each week In their job category shall be eligible for esiployoo 
benefits paid by the Board as proscribed by the Board, and 
as provided for in the school budget, 

yhere both husband and wife are eiaployed by the Board, 
each shall be entitled to the specified benefit# 

anployees contracted for ten or rnors months each 3 rQar 
shall be eligible for twelve months benefit coverage under 
this policy. I&iployees contracted for less than a ten month 
period shall be eligible for benefits for only those months 
in which they work, providing they work 5^5^ or more of the 
contract year normal for their classification, and at least 
twenty (20) hours each week# 

The Board agrees to pay for the 1970-71 school year the 
cost of health coverage for all employees covered by 
this contract? these Board-paid benefits shall include appro- 
prints coverage not to exceed full family premium for hospital*- 
ization, medi.cal-surgioal, ’^Rider J” type coverage, and major 
medical coverage# Nothing else is to be included# 

When an employee is covered by Senior Coverage, the 
Board shall pay the premium cost of the appropriate plan 
of coverage# 


-7- 



SC!:!EDULS C 


GRIEV'AHCS PROCEDDRE 
■A. Statemect of Parpoga 

An employee ie encouraged to resolve hia grievance 
through informal discussion between the relevant parties 
at the lowest possible levels. If the formal grievance 
procedure is initiated, it shall not be mandatory to 
continue through all of its stages if satisfactory 
resolution is achieved at lower levels. 

1. Grievance; A grievance shall mean a complaint 
an employee that there has been aa to him a misinter¬ 
pretation, misapplication or violation of any of the 
provisions of the contract (to which this grievance 
procedure is annexed) or of any policy or administrative 
decision. 

2, Snplpyee: Said term shall include any regularly 
employed individual, whether full or part time, receiving 
compensation from the Board, It shall not include non¬ 
contractual employees such as substitutes or tutors, 

nor shall it include, In their capacity as such, employees 
of collateral ventures of the Board, such as the suiaaer 
school or the Livingston Student Development Program, 

3« Esolasions: However, the term "grievance” shall 
not aj^ly to any matter for which (l) a method of review 
is prescribed hj law or State Board Rulej or wherein 



SCHEDUM C (contj 


(;5) The Bo&rd of Sducatioa is vithout ^luthortty to 
act; or v^erein (3) a cmplaint relates to tha 
non-renewal or tsrinination on notice of a non-tenure 
emploTee’a contract, 

C* General Prinpiplea 

1, Ho ejuploytfe participating in the grievance pro¬ 
cedure herein TOtiined, whether ac a party ov a represonta- 
tive, shall be subject to coercion, restraint, discrimi¬ 
nation or reprisal in his emplo^ent by reason of such 
participation, 

2, Sjccept at Stage TII, ail discussions, meetings 
and conferences shall, insofar as practicable, be conducted 
during normal daytime hours and without ur^u© interference 
with the parties* regular duties, and maxlmmi efforts shall 
b© made to avoid involvement of students in axQr phase of 
the griarance procedure. It is to be expected that 

Stage III procasdlngs will ordinarily be conducted in the 
evening at executive sessions of the Board of Bctucation. 

3, The aggrieved ernployee shall have the right to 
be represented at all stages of the procedure, by himself, 
by an appro35riate officer or designee of his employe© 
unit, and/or by counsel, 'Hhen an employee will be 
represented, written notice must b© given three (3) days 
In ady&nc©, 

4-, Stipulated times provided for herein are intended 

^ 9 ^ 



acKKroi^; c (ctoitfc.) 


as ottter liadts ie be strlotly adhered to, e38Ct»jt 
in o&fl«s of aloele^ of school or oxtemtatiog 
oirotiRstaiioes, each a» lUmm or personal eaearg^siiey, 
la nhich events the aggrlarwj party and his 
ssqperior at 'Ute peadiag stage of tha grlefraaee 
shall BmtaaXly agree to appropriate asteasicms of 
tiae. 

5 . M.8 polii^ generally prortdes for three 
stages of proeedere, K!3id in the ease of isost o^jlctyees 
it vlll operate at all stages. 

Bowaver, la the lastanee of seme eoployees and 
by reason of ^islr position within ^ organiaatioaal 
schooe premtUng in this district. Stage I in the 
prooedare nay be elialnated. If such Is the case, 
the employee shall ocssnenoe Ms grlovanoe at the 
stage detenalaed the position of his lan^diate 
supvptoTf and he shall foUov the prooednre therefor 
os ontlined bar«in« 

6 . Ihis grievance prooedore and the a<hidnl8trm)~ 
tion hereof shall, Sja all respects, coaqxly with the 
lavs 02^3 statutes of the State of !lsw Jersey and with 
the Boles and Regnlatlone of the State Board of 
Bdneatlcn, oind to extent that any provision of 
this procodore or the adEotoistration haraof in any 
given oase o<®flicts with any said law, statote, role 
or regniatloa, them the ccofltoting portloo of this 



S CHBPgiS C (Gont*) 


policy or the adasinistration thereof in the particular 
case shall be null anti void* 

7# Determinations at the Stage II level may 
be mde by an Assistant Superintendent or an Assistant 
Seorotar7’"-^ss‘i3tarit Business Administrator^ provided 
both the aggrieved and the Superintendent or the 
Secretary-Business -4dmiiiistrator (as the case may be) 
unitually agree In advance to accept a hearing and 
determination by such an Assistant. 

D. Stage I 

An employee having a grievance shall present 
it in the first instance to his Lmediate superior 
within 60 calendar days after the occurrence of the 
event or events giving rise to the.aeme* The pre¬ 
sentation may bo oral; however, the immediate 
superior shall be specifically advised that the 
employee is involclag tha formal procedure provided 
for herein. The employee and the immediate superior 
shall attempt to resolve the grievance promptly, and 
in any event, the iTmedi-ato superior shall advise 
the aggrieved of hi,s detearmination within 5 working 
days from the date of the origir]ial presentation of 
the grievance. Tho said advice may be given either 
orally or in writing in the discretion of the Stage I 
superior. 





SC HEDULE G (cont.) 


Sta^e II 

In the event that the aggrieved ia not satisfied 
with the detemoination arrived at in Stage he shall 
file a written petitdorx with the Superintendent of 
Schools, or with the Secretary-Business Administrator 
in tho case of those employees withi.n the jurisdiction 
of his office# This petition shall be filed within 15 
working days the receipt of notice of the determ5-n- 
ation arrived at in Stage I, and he shall deliver a 
copy of his petition to the administrator who inade the 
determioatlon at the Stage I levelo Failure to petition 
within the said 15 working days shall be deemed to 
constitute an. abandoment of the grievance and an assent 
to the Stage I determination. 

The petition to be filed shall contain at least the 
followli^: 

A, A brief description of the grlevarioe and the essential 
facts relating thereto, including an identification of 
the provisions of tbB contract, Board policy, or 
adiiiinistrative decision %^ich it is alleged have been 
jidsintorpreted, misappilod or violated# 

B, The dates upon which the aggrieved first comenced 
Stage I proceedings and received notice of the Stage I 
de t erminati on , 

C, The aggrieved *s understanding of the Stage I determination# 



SCH SDim? C fContJ 


D* A ctescriirbion of the action requested to be taken 
or of the relief requested to be granted the 
Superintendent or the Secretarj-Business Mministrator 
(as the case ■be).> 

E* The slg3mt\iro of the aggrieved., •which signature 

shall constitute a representation that the petition's 
contents are accurate sck's that it is filed in good 
faitli for the purposes vitated therein* 
b^on receipt of the ■pQtlxdan^ the Superintendent or 
the Secretaiy-l^ainess Athoinlstrator (as the cose may be) 
shall direct the adiuinlstrator inaking the Stage I determina-' 
tion to sulrolt a written Tet$y.>onm to the petition setting 
forth his understanding of the followingJ 
A# The nature of the grievartce and the essential facts 
relating thereto and the provisions of •the contract. 
Board poLlcy, or admijiistrative decision ’tMch are 
alleged to be invol.Tftd« 

B* The dates upon \daloh the Stage I proceeding was 
commenced and then determined^ 

C. Tho detoraa-ns-tlon xnade at Stage I and the reasons 
therefor# 

D* 'fbe signature of the Stage I superi.or, signature 

shall constitute a r?>pre mentation tost the determina'tion 
laade by him was arrived at after hearing all pertinent 
statements in the matter* 

Both the petition imd the Sta,g© X supervisor's answer 


i> 



0 (cent*) 


thereto shfi.Il bo isade aTOilable to the parties concerned, 
the petition and the s$tag9 I supervisor's 
answer and all other iriformtion and data^ the Suwrin- 
tandent cv the Socretarj—Business .Mrdaistrator shall 
then proceed to dotemine the matter, and he shall advise 
the parties of his deterrsaination. within 15 worJdng days 
from the date upon 'vMoh the petition was first filed 
with him* His determination may bo In either wr5,tten 
or oral fora, 

F, Stage III 

In the event that the aggrieved is not j^atisfied 
with the detsminatlon ai-rlved at in Stage II, ha shall 
file a. petition tc the Board within 10 working days 
from the receipt of notification"of the Stage II 
determi-nation, and he shall forthwith deliver a copy 
thereof tc the Secretary of the Board* Failure to file 
a petition tc the Board within the said 10 working 
days shal-l be deemed to constitute an fl.bandonment of 
the grievance and an assent to th© Stage II determination. 

The Board petition to be filed with the Board Secretary 
shall, contain at least the followJ-rsg! 

A* An incorporation by referancs of th© Stag© IX 
petition and answ^er, copies of which shall be 
delivered to the Bogu:*! Secretary, 

B, The date upon which t*h© aggrieved was informed 
of the Stage XI determination. 



SCHEDUK^C (contj 


C* ad<ilt:i.onaI matters' not otherwise set forth 

in the Stega 11 i>etltion yhS^ch the aggrieved wishes 


^0 cal^l to the atteution oi tho Board-; 


D* A description of the action requested to be taken 
or the relief reoxxost-ed to granted hr or fro^a 


the Board, 


£• sx^rmtxxte of the aggilered, vMoh si,gnatur 0 

irihfill constitute a certification as hereinabove 


provided for* 

Promptly alter the fili,ng of 'the Board petition,^ the 


Superintendent or the SeeretaryBusiness Adjailnistrator 
(as the case msj be) oiiall preparf^ a full and complete 
written report of his findings and detamlnatlon made at 
the Stage IT levels if one hm not been previously prepared, 
and he shall file the with, the Bboard and deliver a 


Qoijy tliereol’ to tire 

Thereafter, the B^^ard sha.ll proceed to hear the Mtter 
as pro.mptly as pocoible* The hearing sMXX be based upon 
the filed docme^ritis aforementioned, T:tn.less the aggrieved or 
the Stage xl admnit7txvj.tor rcqixest^ t-he Bc>ard to schedule 
a hearing date- for the pre^H=i^tation of other inatters, in 
vrfbiGh event the Boai’d do bo^ The T^jard sheJJi then 

render Its deteri’d>tatio-n of the issue or presonted 

by the grievance wi.tM.ii 30 calendar days fi'om the d^te of 
the filing of nH papers ox, in the case of a sohedx.i3,od 



SCHSDULE g (ContJ 


hearing, vithin 30 calendar dajfi from the conclusion of 
the hearing. The Board* s determination may be rendered 
orally or in writing, IIoueTer, if the same is rendered 
orally, it shall be in the pteseno^ of the parties and 
an accurate summary thereof shall be made amllable. 
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SCHIJDULS D 


SICK LiSAVE. mWQKtm AlCt EXTmPED L.^WES OF /■B SBNGE 
1, PERSONAL ILLNESS 

a- Ony day of absence per r.onth of or.ployricxit contract stiall bo allowed for 
persona.! illness oach school yooj* ^dthout pay deduction, 

“""b. If less than tlio allotted ntuaber of days of sick leave arc used during a school 
year, the balc’.nco of unused tine shall bo accuiiulated without lij;j.t. 

c. Absences beyond leave provided for in "a” and will be c^donded by an 
additional nunbor of days, equal to the nunber of days as were accuiaulatod 
to the end of the previous fiscal year. 

Adninistrativc personnel shall bo defined for this policy as thoao nenbers 
of the staff of the school systen whose prinary responsibilities are 
overall organization and Linnagenont of the school systen or the individual 
schools or both. For the application of this policy, those parsons arc 
the superintendent, assistant suporintondents, the secrctary-busincss 
mnogor, assistant secretary, principals, director of special services, 
full tine viaa-^principalS| and full tine adnlnistrative assistants. 

This policy in all its effects shall include the coordinator of eloucntary 
instruction and the high school coordinator of instruction. 

d. Peynont for absence beyond accraulatcd days nay bo taken into consideration by 
the Board, Regularity of attondanoo and length of service shall bo cunsidored. 

c. In all absoncos under this section ozeoeding five consecutive work days, the 
enployoG shall file a physician* s certificate with tho adi-iinistrator to whon 
ho la rcsponslblo, 

f, In Worknon^s Conpensation eases, whenevor any onployco is absent fron his post 
of duty as a result of a personal injury caused by on accident arising out of 
and in the course of his enployiicnt, his employer shall pay to such cnploycc 
the full salary or wages for the period of such absence for up to the calendar 
year without having such absence charged to tho an;:iual sick loavo or the accurm- 
lated sick loavo. Salary or wage prynonts shall bo laadc for absence during tho 
Waiting period and during the period the caployoc roceivocl or wo.s eligible to 
receive a tenporary disability benefit. Any ar.iount of salary or wages paid or 
payable to tho eaployoc pursuant to this soction shr.ll bo reduced by tho aiiount 
of Djiy Workr.icnis Conpensation award nadc for tenporary disability, 

n, QUmiTTINE 

Absences due to qucj'antliio not due to personal illness shall be allowed without 
deduction or reduction in days of sick leave, upon filing of cartificate of 
quarantining officer, 

III. OTHER ABSENCES 

a. In cases of CRITICAL ilLicss in fanily requiring enployec's presence, o.bsoncu 
shall bo alloi/GcI T-dthout deduction. This is to bo .E lfflliGENCy only and not 
o;d:ondod to personal care of nenbors of cnployeo^a faiaily. The poriocL shall 
bo fror .1 one to five days at discretion of thu Superintendent or the Socrotary- 
Duainess Adr.iiaistrator as tho caso rmy be. 
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b. Sncrgoncy absence may be granted without pny deduction as followss 

1* By applicant oubmitting a special request on the special fora provided to 
the adiidnistrator to who,n ho ic responsible, prior to the occurronce of the 
absence if possible. This request should state what the onorgcncy is that 
roquiros tho onployeo^s absence fron duty* 

2, Two days to bo allowed for enorgency during school JoeXy with one unused 
day allo^;cd to be cur.iulativo until two such days ho-ve been accuiaulatecij 
for a total of not laorc than four in any school year* 

c. tfeternitv leav e 

1* Any enployee of tho Board of Education shall notify the adninistrator to 
whom she is responsible as soon as she is o.ware that she is pregnant* 
liutual agroenont can then bo reached on tho date of resignation. In oases 
of non-tenure enployees, or application for a mtornity leave of absence 
without pay, in case of a tenure onployce. Her date of leaving will 
depend on ability to replace her, on the adninistrator^s judgnont us to 
the best da.to to leave, on the omployce^s wishes and her doctor*s advice* 

2* Leave of nbsenej shall o^ond for ono your follovd.ng the birth of tho 
child, a.nd as nuch longer as nay be required to torninate on tho next 
succeeding July 1 for 12 north oiaployoos or Septonbor 1 for 10 nenth 
onployoos* 

3* If unusual conditions prevail, the criployoc nay apply to the Board of 

Education for perriission to return to a position for which she qualifies, 
prior to tho toraination of the period for viiich leave v/aa granted, 

d. Days for Funerals 

1* Absonco due tc death in ii.xicdlatc frjnily shall be allowed without pay- 
do due ti on up to five days, 

Itvicdiato fanily aeans husband, wife, father, nother, parents-in-law, 
child, brother, sister, and irr^ediato nenbers of household* 

2, Absonce due to death of other relatives shall be allowed without deduction 
for one day only for each death, 

o* Court Order 

In case of absence duo to court subpoona or party to a suit, there shall bo 

no doducticn in salary, provided proof is filed with Board of EL^ucation, 

f* Graduations 

1* IhployGc's Graduation - Day of graduc-tion shall bo allowed without pay 
dodiiction, 

2. iii'iploycc^ G child, husband, or wife - ono day por individual shall bo 
allovied without pay deduction. 
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SABMTICAi mW 


Saiteiitloal l««T6a are deaigfflwi to? (1) prcaaet® pirofeseiOBal 
Smprvirieumit, (2) iMptavisi professlosisl easpetenee m as to bonefit 
the geaearal of -aie school systm, 

KLiQiBmgr 

Any adaiaistrator or stiperd.»or, repreeaiated by 
Association, «ho coimplies with stipalatims heireii^ter describEid, 
nay be granted a sabbatical leare of absence npcu the recoraaeodatios 
of the Sopscriniendent and with the apjprovEl of the Board of SiucatiODc 
Sabbatical leave shall be todesrstood to iaeltde os® or acre 
of the foUovtng aetivltlest (l) study In an aoeredited instltntl<» 
of laamlngi (2) Independast reaear^ and/or observation of 
probleos eoimaoted with schools or with the prof eseional* a area 
of responsibility; and (3) any other prograa apfrored by the 
Saperintaadent of Schools and the Board of Sincetioa^ Bie Board 
will consider approving a reasonable reqtaest for travel if it is 
edttoationally oriented and the oomplete itinerary is presented to 
be aHprovod by the Si^rtateadent and the Board, 

All eligible pm^sonnel ehall bare the prirllege of selecting 
one of '^ie following three plans. Once the indlvidnaX has selected 
A or Flan C end baa been granted and has begtm has coapLeted 

his first sabbatical leera of absence, he may not them att««:pt to 
switch to SfifluJ* 

Plan A* A sabbatical leave of abseno® for one (l) rear at baljf (l/^) 
pay after oesupletion of seren (7) or more years of foll-tljae 
eon.tin»o«LS satisfactory seerrioe, A snbseqnent second one 



(i) year sab'Smtiwil loaf® si half sn^ 't>9 

Jfsqmstefi for spiwoiml 'hs' tfe® Boards to fe>.XlOM tJw isdtial 
XsftV® &ft<sr at Xes^t smm (7) more jears of ftall-tiae 
cxjBdblnnous satisf&ctoiy sarrloe, 

Plaa B s A aatbatiosil le&TO of absence for (l) Year at fall 

pay after tha IMlvidaal h&s ooMipXetad at least eleirea (ll) 
aad no more t&«a fomrtaea (X4-) years or ssore of .foH-ttiae 
eontineoiu! satilsfactory survioe in systesa, Tbe fccarteen 
( 14 ) year llsit id.lL sot take effect aatil IsTa^r 1, X97X, 
under a *gran.<iCatlser" elauae* So eabbatlcal 1 »£tob for 
travel vlll be granted under this plan. 

It ie understood Iby both psrtiee, the Board of Education ajtd 
the ellgiMe ea^loyee, that the stadias porsiaad daring the eabbatical 
leaYs be of direct and .tawedlato benefit to the Hvlagstcea school 
^steat* It is aleo landerstood that if the ladivldsisl selects Flen p 
azsd is granted and begins (or coffipletes) Ms sabbatical laava of 
absence, he mj' not tboa ettaapt to swlteh to Plai^ A or Han .Q 
during bis toiasre In the .t4.-ringsto3i aohool systesu 
Pjlaa Ci Ots® half (1/2.) ya&r of sabbatie4al leaTo at half par rag^ ba 
granted only to .fulfill rasldem^ rwuiraBsnte, »diea needed, 
for 'iihe eoKpiotioa of the Jester*a or the Doctor’s degree, 
after' the oo8apletl.oa of at least sweai (?) or more years of 
■full-time Mtisfaotory sarelc©. 

If an eligible affijl.oyoe has selected ?:(an ®»d has been granted 


Aod hut bagtsi <- otf ooss^latad ~ his first leaver be 1017 be eligll^ 
for a secood sabbatical mdor tba taiaia of Pjiipa ^ after at leaat 
setttD ( 7 ) or JBore Tears of eerrt.ee hate been ocsgileted* 

If said mpXoym haa first baoa granted and has o«oqE>leted cme*‘half 
( 1 / 2 ) year at half pay leare of abssmee aa statM abote, he say 
then also be eligible for a subswiaant sabbatioal leate w^er the 
tenu of Pijw A of oae (l) ftall year at half (3/2) pay after ao 
less than, setaa (?) fUlX-tiae service years hate passed. Boueter, 
he vlU not be eligible for the half (3/2) year at pay l«iTe 
if he has already been granted and has began - or oonpleted - 
two ( 2 ) sabbatical leates » as stated In Plan A. 

in eligible eiQ)loyee -Hbo selects Flfa„ ,B and vbo has been granted 
and vho has began » or ccaQoleted » his leave shall not be eligible 
fop the half (X/z) year leate at half pay or a sabbatioal tmder 

SmslA* 

mBsa.m JMm ATroizB) 

Mot more than a total of two (2) pwrcent (to the nearest idiole 
maiber) of all teachers, administrators, end ot 2 up personnel eligible 
for sabbaticals under the various plans laay be granted a sabbatioal 
leave for the same yeari the total personnel eligible Shall be based 
on '^e nattber of all teaoliusirs, administrators, and other persoimel 
vho ore eligible for sabbatical leaves, taken as an entire groc^ and 
not by discrete segments. The nnasbex- of osployBes eligible for 
sabbatical leates under this plan shall be detemlned as of Bbvsaiber 1 * 
3ji granting snch l^res of absence, doe consideration shall be given 
to the reasonable az»l equitable dlstrlbation of the appUoahba 
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aB»n£ -Uwt dlff«rent schools aad Ia arsnt mr» 

than two (2) percsnt of tfe® eligiliils porsoaasl o.f th« ^et«» shsll 
ftFpUcatlons for itidapeiidsrit rosssrck imd/or prohlsR 

obsennatloc IsaTss will lae gtremi ppsfsreorfiial trss'toisBt® At all 

^Jjwa, ttft j^ftadtusOaa...ffitoa.jazgSa^ 

Ajqi^oaticin for sabbatloaX loav* shsll Iew stade to ths Soimov 
iatsadsat on or bsfors lyreabsr 3, of «b^ yBar« Xf spirovsd^ cnxoli 
loavs shall offleiall^f- begin at the beginnisg of the sehool ymr 
1i«isd5iit«3y following in aeeordanoe with the offielal sohool cmlexidar. 

IpKOloatioas shall luolnde a fonaal aabbatinul leave request 
and ahall also Iselode a pregptn or Itiaeraxy to he followed ty 
the po^essloisal daring the psriod of the leave. 

As a oandltlon prerequisite to the granting of a sahhatical 
leavof the onploTee shall agree to oontiniM in the serrice of the 
ULviagstoa sohool OTaten for a period of at least two ( 2 ) Tears 
after the ea^dration of the aabbatloaX leave. 

SkMES. 

the salarx granted to an aaploToe ct aabhatioal leave shall bei 
(1) on»>half ( 1 / 2 ) of the fall year salary to '^oh he woold be 
entitled if not on leave (idm emplayee has selected Flan A and has 
been granted a fall year leave at half (1/2) P«y)| ( 2 ) one-half (l/z) 
of the fall salary to whldb he or she would be entitled if not on 
leave (vdien employee has selected Han C and has been granted a 
half-year (1/2) leave at half pey)$ (3) fall silary to which he 
or she wvmld be entitled If not oa leave (idtan aqiloyee has aelsctad 
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and litae been granted KLaft S ) - all of tbe foregoing loss the regolar 
dednetdims r«qttlr*d ty Saw# the Teachors' I^ngioa and, ether 

dednetiona aattiorixed by the awsilcyee. 

In no sane sbse-IJL aa^ eaployee’e total eamlnge while on 
sabbatieal leave esneod the (ssBorot of tsojwj he waM baro earned 
under coatraot had fee remained tn Ms teaoMag position for the 
year. In the oaae of ewjlLoyeejf tmdor FLans A aad S. such sa^le- 
oentury incoEie as c<a^>ent!atlon; i*eisibcrsfli!s«ut^ grantjt or depenadents' 
allowance shall be added to the funds granted ty the Board, and 
the awnmt above the salary idileh the eatployoe wnid feAve earned 
under hla regular acbool contract shall be offset agsdnet the 
anount to be paid by the Idvingston Board of Mucation* In the 
case of eati^lcoreas mder Flan B. all coeipansation, rednbizrsesaent, 
grants or depezidents^ allowsenoe shall be offset againat the amount 
to be paid by the Llrtngston Board of Mucation* }hi(ney doomed at 
work idileh is not part of the sabbatical plan la est&iEpt from in>~ 
oluMon In tha reckoning of &a offset, 

Sabbatioal salaries dmU bo pMd in aooordanoe with the 
general time schedule for the payaeet of salaries in the Idvlngaton 
School Systemu 




During the period of th© Mbbatleal, leav® of abseno®, perseonel 
may not engage In asaj* reaianerativs «i»pl»ys«Bit which interfeures with 
the proper use of the sabbatical leave, 

sTiJts oy tmm &m pagiog 

llho period of sabbatl.OifcZ leave shall count as regular service 
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for the purpose of r^tlreawnt plennlag. Tewire rights shall not 
be iaoMired and the shall advance the usual step on the 

salary gKdde. 

RKiygifAYIBBgg 

At the expiration of sabbatical IsaTe^ the ea^loyee shall be 
relnetatod as a foU^-tiais eatployee of the Xivingston School Systaa. 

nMkmm. 

The sageloyee will sohait a final written report to the 
Sttparintendest which will be reprinted In the Superintendent'a 
Bumthly report* The report will relate the ideas gained and sub- 
aequant benefits soqceoted therefron* and will be solnltted not later 
than 90 days after th® beginning of the period iaaediately following 
the sabbatleel leaTo* 
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